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Introduction

Excitement is building in anticipation of the 2010 FIFA
Wotld Cup which is due to kick off on Friday 11th June
2010. As a result of this, many employees will be looking
to book annual leave in order to make sure they do not
miss all of the action. Some employers will already have
put in place arrangements to deal with requests, others
however will have to contend with unhappy employees
whose requests for leave have been rejected, unauthorised
absences and other problems often associated with the

Wotld Cup.

Only one of England’ initial group stage matches falls
on a weekday efi Wednesday 23rd June 2010 with a kick
off time.of 3.00.pm GM Landif Efgland.progress to
thedatter stages, their games w1ll_p_e,pla} ed odkweekende
ngs. Asa F&ult of this; mostemployers
afe less like y to faee problems associated with recﬁbsts
ﬁgﬁ-n’rhe of fyetead employees possibly wishing to

or weekday
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“leayegatly in otder to arrive at home in time to watch an
Ag kick off or turning up to work hungover after
celebrating (or commiserating) _Eﬂgl'éné[’s_p_erformance.

- - ]
As a-result of the abb;fe, the toggpmfﬁ'(fs_ give tise.o
a number of-issues which emiployers may be requlred to
contend with over the'next four weeks,; some of-which
~We have attempted to address in this newsletter.

,.'Rﬁé:'elatmg to-annual leave requests
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‘Eleﬁ employers will set out-their rules and procedures
governing requests fof time off <‘k in the staff .
handbook. This docume C employees with
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guidance on matters such as how to make a request and
how much notice must be provided. In the absence of
such procedures however, the Working Time Regulations
1998 (Regulations) state that in order to make a request
for annual leave, an employee must provide their
employer with advance notice equivalent to twice the
number of days he or she wishes to take off. Asa

result of this, an employee wishing to take one day off
work must provide their employer with 2 days’ notice.
Although there is no express right to take annual leave to
watch matches, employers should give clear reasons why
annual leave requests are rejected (eg staffing difficulties)
in order to avoid grievances from employees.

Rest break issues

Many employers will allow staff to leave eatly and make
up their time. Employers are however advised to avoid
employees foregoing their rest breaks or taking them at
the end of the working day so they can leave eatly. The
Regulations entitle workers to a 20 minute break for every
shift lasting more than 6 hours. Although the Regulations
do not specifically address the point, guidance from the
Department for Business Innovation & Skills states that
workers should not be allowed to “take” their break at the
beginning or end of a shift.

Discrimination issues

Employers should also be alert to resentment from
certain employees such as working parents who have
previously made unsuccessful flexible working requests or
those who have asked for time off for the observance of
religious holidays which could give rise to allegations of




sex discrimination or discrimination on the grounds of
religion or belief. Where football fans are given
preferential treatment, this could be used as evidence

to support claims of less favourable treatment. The
same principle also applies to the different treatment of
employees on the grounds of their race, meaning that
employers must not forget that employees who support a
different national team should be granted the same rights
as those who support England.

Phoning in sick

A common problem for employers is the employee who
takes a “sickie” in order to watch a match or because he
or she is suffering from a hangover. Unless the sickness
extends beyond the self certification period, it will be
very difficult for an employer to prove that the employee
was not ill. Staff should therefore be put off the idea
by being reminded that any absence will require them to
personally phone their manager on the day of sickness
and attend a return to work interview on their first day
back in work. This will often have the effect of making
staff think twice before taking a day off work.

Conclusion

The timing of the majority of England games should
hopefully minimise the impact of the tournament on
working practices. By having regard to the issues above,
employers should be able to limit the less favourable
effects of the World Cup on their business.
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If you would like to receive more information regarding
the contents of this newsletter or information on any
other employment law related matters then please contact
Russell Brown at Glaisyers Solicitors LLP, One St James’s
Square, Manchester M2 6DN. Tel: 0161 832 46606; Fax:
0161 832 1981; Email: rwb@glaisyers.com
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How we can help your business

We are a medium sized city centre firm with a high degree of
expertise in our chosen fields. We therefore provide a level of
service which is comparable to that offered by many a national
and international law firm, whilst retaining a personal interest in
our clients and their businesses.

We believe passionately in training and developing all the
members of ouf team to ensure that our clients continue to
obtain the I st quality of advice and support.
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